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24 Qctober 2006

Division of Corporatlon Finance
Office of lnternatronal Corporate
100 F Street, NE 1

Washington DC 20549

l
Securities and Exchange Commission . f l
l

USA

‘ l
Your ref ; 82~348712 _

Dear Sir, o :

Re:

l
Please find enclosed copies of documents Smlth=

b
as detailed on thei'enclosed summary sheet(s).!

These documents are submltted in accordance
Exchange Act. ‘

Yours faithfully,

N.R. Burdett
Assistant Secretary

Direct Line: 020 8457 8229 . .
Local fax: 020 8201 8041
g-mail: neil, burdett@sm:ths -group.com

Rule 1293-2(b) of the Exchange Act
File Number 8§2-34872
Smiths Group plc
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765 Finchley Road London NW11 BDS:
T: 020 8458 3232 F: 020 8458 4380 *
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Go to market news section . . [ Free annual report | o

Company " Smiths Group PLC N :
TIDM SMIN ; : .'
Headline Additional Listing | SI I | lt h S
Released 09:03 10-Oct-06 | ‘

Number 2153K ‘ '

Application has been made to The UK Listing Authorlty and the London Stock Exchange for a block listing' of
200,000 Ordinary shares of 25p each under the Smiths Irlidustrles 1995 Executive Share Option Scheme, to trade
on the London Stock Exchange and to be admitted to the Official List upon issuance. The shares shall rank equally
with the existing issued shares’of the Company. : : :

|
END i
1

+ '

London Stock Exchange plc is not responsnble for and does not check content on this Website. Website users are responsible for
checkmg'content Any news item (mcludmg any prospectus) which i |s addressed solely to the persons and countries specified therein
should not be relied upon other than by such persons andior outside the specified countries. Terms and conditions, including restrictions
on use and distribution apply.

D2006 London Stock Exchange plc. All rr‘ghtsI reserved
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Additional Listing‘-'
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Appllcanon has been made to The UK Listing Authorlty and the London Stock Exchange for a block: ||st|ng of

200,000 Ordmary shares of 25p each under the Smiths Industr:es 1995 Executive Share Option Scheme, to trade

on the London Stock Exchange and to be admitted to the Official List upon issuance. The shares shall rank equally
- i

with the existing issued shares, of the Company.
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Go to_ market news section
1]

Company * Smiths Group PLC
TIDM SMIN !
Headline' Holding(s) in Company
Released 11:29 11-Oct-06
Number 2967K

11 OCTOBER 2006

NOTIFICATION OF MAJOR INT:E:RESTS IN SHARES
LISTING'RULELR9.6.7R

1. Na:me of listed company: SjI'VIITHS GROUP PLC

2. Na:me of shareholder with f:t major interest:

t
[
[
i
[

smtths

(A) FMR CORP. AND ITS DIRECT AND INDIRECT ISU'BSIDIARIES AND

(B) FIDELITY INTERNATIONAL LIMITED AND ITS DlRECT AND INDIRECT SUBSIDIARIES

3. Please state whether notifi catlon indicates that it is regardlng the holding of the shareholder named in 2 above; in
respect of a non-benefi cual interest; or in the case of an mdnwhual holder if it is a holding of that person's spouse or

children under the age of 18

NOTIFICATION ON BEHALF OF FMR CORP. AND ITS DIRE

{# Free annual report ) 2

1

CT AND INDIRECT SUBSIDIARIES AND FIDELITY

INTERNATIONAL LIMITED AND ITS DIRECT AND INDIREOT SUBSIDIARIES AND MR EDWARD C JOHNSON 3D, A
PRINCIPAL SHAREHOLDER OF FMR CORP. AND FIDELI'I|Y INTERNATIONAL LIMITED, OF DISCLOSABLE ‘
INTERESTS ARISING UNDER 5208(4)(b) OF THE COMPANIES ACT 1985.

4. Name of the registered holder{s) and, if more than oné

Sharehoider

iState Street Hong Kong

‘State Street Bank and Tr Co
‘BNP Paribas, Paris

Bank of New York Europe Ldn
Trust & Cust Srves Bk Ltd Toko
‘Nomura Trust and Banklng
‘Master Trust Bank of Japan
JING Luxemborug

‘Northern Trust London
'National Astl Bk Melbourne
.State Street Bank Australla (C
‘State Str Bk and Tr Co Lndn {S
JP Morgan, Bournemouth
.Northern Trust London |

Chase Manhattan Bk AG Frnkfrt (S
'Bank of New York Brussels
Brown Bros Harriman Ltd Lux
JP Morgan, Bournemouth
Bermuda Trust Far East HK
JP Morgan, Bournemouth
'Mellon Bank NA

Mellon Bank NA

Northern Trust London , |
‘Brown Bros Harriman and Co
,State Street Bank and 1|'r Co

; b

holder, the number of shares held by each of them:

t

1
t
1

Shares
18,500
315,800
296,000
3,221,100
20,260
37,700
187,400
20,300
42,900
59,700
98,400
132,720
163,900
165,700
255,500
313,310
1,971,444
4,312,416
259,304
7,915,583
17,900
35,700
112,900
477,000
667,500

http://www.londonstockexchange.com/ LS ECWS/IFSPagels/MlarketNewsPopup.aspx?id=1 315679&s...

24/10/2006



10.

11.

12.

13.

14.

15.

16.

17.

* any treasury shares held by the listed company should not be taken into account when calculaling percentage
L ,

END

CIBC Mellon Trust

Bank of New York !
JPMorgan Chase

'Mellon Bank NA

Northern Trust Co

tBrown Bros Harriman a:nd Co
'State Street Bank and Tr Co
.Chase Manhattan London
'Dexia Privatbank !
Societe Generale
JPMorgan Chase Bank

‘Chase Manhitn Bk AG Frnkfn (S

'Midland Securities Serv:ces
Bankers Trust London !
'HSBC Bank plc

‘Bank of New York Brussels
Mellon Bank !

‘State Str Bk and Tr Co Lndn (S
'JP Morgan, Bournemou}h
Northern Trust London |
JPMorgan Chase Bank!

Number of shares / amounft' of stock acquired: NOT DISC

Percentage of issued class: N/A

167,780
357,200
571,200
648,620
843,664
1,589,900
2,380,937
8,800
9,500
42,800
44,600
82,900
124,140
264,380
462,000
786,068
981,800
1,747,519
2,146,880
3,732,680

' (12,778,840

ED

Number of shares / amounit of stock disposed: NOT DISCLOSED

Percentage of issued class;’l*: N/A
Nl

Class of security: ORDINARY SHARES OF 25p

{

Date listed company mformed 11 OCTOBER 2006

: |
Da;te of transaction: NOT I:')ISCLOSED

t
|
|
I
¥

|
|

Total holding following thls notification: 62,114,075 SHARES

Total percentage holding qf issued class following this notlﬂce
. j

Any additional information

| )
Name of contact and telephone number for queries: NEII.l BiU

Name and signature of duly authorised officer of the listed co

BURDETT

Date of notification: 11 OCTOBER 2006
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London Stock Exchange plc is not responsnble for and does not check cor
checking'content. Any news item (mcludmg any prospectus) which i IS addressed solely to the persons and countries specified therein
should not be relied upon other than by such persons and/or outside the speclf' ied countries. Terms_and conditions, including restrictions

on use at|1d distribution apply.
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Company
TIDM |
Headlinei
Released
Number |

|
!
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i
t

Smiths Group PL'(!D
SMIN - I
Additional Listing |
13:44 12-0ct-06 |,
3820K

!
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Appllcauon has been made ti‘) The UK Listing Authonty a
200,000/ Ordinary shares of 25p each under the Smiths indu

i
(& Free annual report |

Smtths
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1

n‘d the London Stock Exchange for a blocklllstlng

|

=

i

of

stries 1995 Executive Share Option Scheme, to trade

on the London Stock Exchange and to be admitted to the OfFaaI List upon issuance. The shares shall rank equally
‘ with the existing issued shares‘of the Company.
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Go to market news section

Company Smiths Group PLb
TIDM SMIN

Headline, Additional Listing,
Released 10:57 13-Oct-06 ;
Number 4308K

i

Application has been made to The UK Listing Authorlty

[Q Free_annual report | oy

smiths |

and the London Stock Exchange for a block listing of

200,000,0Ordinary shares of 25p each under the Smiths Indusltrles 1995 Executive Share Option Scheme, to trade
on the London Stock Exchange and to be admitted to the Off' cial List upon issuance. The shares shall rank equally

with the' existing issued shares of the Company.

END

)
i

London Stock Exchange plc is not responsuble for and does not check coment on this Website Website users are responsible for

checking content. Any news item (mcludlng any prospectus) which i IS add
should not be relied upon other than by such persons andfor outside tha s

on use and distribution apply. i

©2006 London Stack Exchange plc. All rights reserved
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peclf' ied countries. Terms and conditions, including restrictions
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Company Smiths Group PLC .o ; ‘
TIDM SMIN ! M !
, Headline! Additional Listing| { SN ".t hS
Released 10:35 16-Oct-06 | !
Number 5007K } r J

]
Appllcatlon has been made to The UK Listing Authorlty :[anld the London Stock Exchange for a block Ilstmg;of
200,000 -Ordinary shares of 25p each under the Smiths Industnes 1995 Executive Share Option Scheme, to trade
on the London Stock Exchange and to be admitted to the Official List upon issuance. The shares shall rank equaHy

with the' existing issued. shares of the Company. !
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London Stock Exchange plc is not responsnble for and does not check content on this Website. Website users are responsible for
checking content Any news item (mcludmg any prospectus) which is’ addressed solely to the persons and countries specified therein |
should not be relied upon other than by such persons and/or outsnde the' specified countries. Terms and conditions, including restnctlons
on use and distribution apply. } o .
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Go to market news section L

Compang‘lr Smiths Group PL!(._‘,
TIDM . SMIN 5
‘Headline; Additional Listing|’
Released . 10:07 17-Oct-06 |’

Number 5696K

f i

1
|
;

a

Application has been made to The UK Listing Authorlty and the London Stock Exchange for a block

|

i

(@ Free annualreport] l% |
|
r

smiths

|

jIlstlng( of

200 OOO*Ordlnary shares of 25p each under the Smiths Indusitrles 1995 Executive Share Option Scheme. to trade
on the London Stock Exchange and to be admitted to the Off cial List upon issuance. The shares shall rank equally

with the existing |ssued sharefiof the Company.
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cover the exercise cost and expenses.

" | confirm that he i |s entitled to exercise and sell

Executive sharej options funding and share

[INCOME TAX EXEMPT]

[

sale requests

¢

l attach a copy of a Letter of Confirmation from Mr|Taku Kawada requesting funding
for the exercise of his 2002 and 2003 share 0pt|ons and the sale of sufficient shares to

!

Regards

Fiona Gillesple

]
shares at this time.

' No tax or NIC should be withheld from the proceecls of this sale.

' !
TR.ANSMISSI:ON oK
b I |
JOB NO. | | D445 !
' DESTINATION ADDRESS '] ' | 02071559220 :
| PSWD/SUBADDRESS ! _
DESTINATION ID ' | JPMorgan Cazenove '
§T. TIME . | 24/10 10:42 _'
USAGE T | o117 f
. PGS. P o3
|, RESULT | oK i
! I [
: E
i '
| the |
| J |
Fax Transmission .l Smiths Group ple :
: ' 765 Finchley Road i
! Londan !
. i NW11 8DS |
. 1
To - M:érk Vanderpump ! Tel: 020 8453 3232 .
X ; +44 20 8458 3232
. Company JPMorgan Cazenove Limited | . Direct: 020 8457 8435 5
| 020 7155 9220 ' 44 208457 :
No. '
Fax ‘ : Fax: 020 8201 8044 .
o ’ dn e
. From Fiona Gillespie — Company Secretarial Assistant +44.20 8201 8041 |
- - - ' - fiona.glllesple@smiths-group.com '
° Il 3 .
Date 24 QOctober 2006 No. of Pages (including this one) 3
f i r
~
Message
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Go to market news section

L :
Company Smiths Group PL;C | ' :
TIDM SMIN _ ~ ‘
Headline' Additional Lisung" SIT |lt h S
Released 09:44 18-Oct-06 | ; ;

Number 6360K

3 i
Application has been rade to The UK Listing Authority and the London Stock Exchange for a block’ Ilstmg of
200 OOO'Ordmary shares of 25p each under the Smiths Indus;trles 1995 Executive Share Option Scheme, to trade
on the tlondon Stock Exchange and to be admitted to the[ Off“c:al List upon issuance. The shares shall rank equally
with the existing issued shares of the Company. ‘ : :

END o : i
|

1
London Stock Exchange plc is not responsible for and does not check content on this Website. Website users are responsible for
checking content. Any news item (mcludmg any prospectus) which i |s addressed solely to the persons and countries specified therein
should not be relied upon other than by such persons and/or outside the specified countries. Terms and conditions, including restrictions
on use and distribution apply. ‘ i

©2006 London Stock Exchange plé. All righlé reserved . | :
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Company Smiths Group PLC :
|
!
i

TIDM SMIN t
Released 09:11 18-Ocl-06 |
Number ' 7063K ’

|
i
Headline' Additional Lislingj‘ 1 smtths
' i
I
I
1
i

; R I

3 + i l
Appllcatlon has been made to The UK Listing Authorlty z'm|d the London Stock Exchange for a block '|ISt|ng  of
200,000 Ordinary shares of 25p each under the Smiths Industrles 1995 Executive Share Option Scheme, to trade
on the London Stock Exchange and to be admitted to the Official List upon issuance. The shares shall rank equally

with the exlstmg issued shares of the Company. : f
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London Stock Exchange plc is not responsnble for and does not check conltent on this Website. Website users are responsible for L
checking content. Any news item (|nclud|ng any prospectus) which is addressed solely to the persons and countries specified therein .
should not be relied upon other than by such persons andfor outside the specified countries. Terms and conditions, including restrictions

on use and distribution apply. ) i '
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Go to market news section

]

Company Smnhs Group PLC

TIDM SMIN 3 |
Headline Additional Listind } .
Released 09:26 20-Oct-06 |, :
Number - '7844K - i. '

¥
!

v

i
|
|
f )
' i
I
I

Appllcatlon has been made to The UK Listing Authorlty

e e T ey e

1

[dFree annual reporﬂ 2
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d the London Stock Exchange for a blocklllstlng of

200, 000 Ordinary shares of 25p each under the Smiths Industrles 1995 Executive Share Option Scheme; to trade

I

f . l'

|
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London Stock Exchange plc is not responsuble for and does not check c ‘
checkmglcontent Any news item (mcludmg any prospectus) which i |s addressed solely to the persons and countries specified therein |
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" on the London Stock Exchanée and to be admitted to the Official List upon issuance. The shares shall rank equally
~with the existing issued shares of the Company.
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1 . . .
Company Smiths Group PLIC ' !
TIDM ¢ SMIN '
Headline: ' Additional Listing - o SI N.t hS :
Released 09:17 23-Oct-06 l ‘ | '
Number | 8593K ' i
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Appllcatlon has been made to The UK Listing Authorlty and the London Stock Exchange for a blocki Ilstmg of
200,000 Ordinary shares of 25p each under the Smiths Industnes 1995 Executive Share Option Scheme, to trade
on the ﬂondon Stock Exchange and to be admitted to the Official List upon issuance. The shares shall rank equally
with the existing |ssued shares of the Company. ' : ‘
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Regulatory Announcement

Go to market news section

Company | Smiths Group PLC,
TIDM SMIN o
Headline Additional Listing |
Released 10:48 24-Oct-06
Number 9337K.

Application has been made 1'.0‘I The UK Listing Authority
200,000 Ordinary shares of 25p each under the Smiths in
on the London Stock Exchange and to be admitted to the
with the existing issued shares of the Company.

END
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1 : |
| | !
a’ntl.i the London Stock Exchange for a block listing of
dustries 1995 Executive Share Option Scheme, to trade
Ofﬁcml List upon issuance. The shares shall rank equally
|
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London Stock Exchange plc is not responsible for and does not check f..ontt.nl on this Website. Website users are responsible for checklng
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Smiths Group ple Summary financial staternent 2006

Smiths is a‘world leader in the

practical appllcat|on‘ of advanced
technologies. *

Our products and serwces make
the world safer, healthler and
more productlve

. We are bringing téc}hnology to life.
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Chairman’s

statement

Headline earnings
per share

+23%

64.8p

Dividend

+8.1%

31.35p

Statutory earnings
per share

4.3p

Donald Brydon
Chairman

The past year has seen further prog ress in revenues, headltine
profits and cash generation across the Smiths Group. There
is clear evidence of improvement in; ‘all these key variables.
The growth in revenues can be traced back to the successful
"Full Potential’ initiative led by our Chtef Executive, Keith
Butler-Wheelhouse, over the last tew years. Smiths has
always been good at cost controt and it is pleasing to see
revenues Now growing apace. lt

During the period, the Group's positioning has proved '
beneficial with undertymg growth i |n our chosen markets.

This positioning is no accident, and the Board continues to
keep the shape of the Group under constant review. We position
the Group for growth and to create shareholder value, whilst
maintaining the financial d|5C|pl|ne ithat has served us well to
date in relation to both acquisitions and on-going business.

The decision has been taken to wrlte down the carrying
value of the Group's investment m the preference shares in
T Automotive Ltd. This is a prudent measure that does not
affect cash-flow.

We will maintain our drive for |mproved production techniques,
enhanced technology developments and innovative customer
solutions, combined with a pa55|on for efficiency that you

will find right across Smiths. Taken together these qualities
help make us a world leader in the practical application of
advanced technologies. Throughout this report you will see
examples of Smiths products and serwces that help to make
the world safer, healthier and more productive.

It is a little disappointing that the market is reluctant to give
the Smiths management fult credlt for the investments we
have made in our Aerospace busmess This business has
long development times, but the quahty of the products and
the strength of our customer relatlonshlps are truly a major
asset. The seeds of future profitability have been well sown.
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During the year, Lord Robertson re5|gned from the Board -
and alreéady we miss his ready wit and wisdom. We will

also be losing Sir Julian Horn- Smlth at the Annual General
Meetmg after almost seven years during which he has made
an important and valued contrlbutlon It is with great regret -
that,| have to report that Rob o) Leary passed away in the |
summer He was a remarkable non-executive director and
tmvelled despite great personal discomfort to participate

in our deliberations through a long illness. His profound |

knowledge cf the medical business and his simple humanlty :

will be hard to replace. |

It was a great pleasure to welccfnfme Sir Kevin Tebbit to the
Boaird. His wide experience will be a considerable benefit.

The past two years have seen us progressing carefully
through a period of renewal of the senior executives in the ‘
Group It is a measure of the success of this succession
plannmg that the changes have occurred with minimal .
d|srupt|on to the business. Thts year we welcomed Srini
Seshadri as the new Group Managing Oirector of Smiths
Medical and, more recently, we have promoted Paul Cox to
lead Smlths Specialty Englneerlng Einar Lindh left Smiths
after overseeing the transition |n the medical business and, .
after, 28 years, he carries all ourI i good wishes into retirernent.

John Langstan has succeeded Alan Thomson as Finance
Dlrector John's finance and operatlons background prepares
him well for the task ahead, and he leaves the Specialty
Engmeermg business in very good shape. Alan Thomson
has retlred from his full-time role but | am delighted to
report that he continues to assist the Group on special
projects His contribution to Sm|lhs has been immense

and is fully recognised by the very high regard in which

he is held by his colleagues. I '

i
I 3
Smiths Group plc Summary financiat statement 2006
Chairman’s statement conlmued

| am delighted that the Financial Reporting Council has

cayght up with Smiths Board practice and legitimised a |
Chairman’s membership of the Remuneration Committee.
This is a sensible reversal of the Council's previously

uncatlsfactory position. ;

Returnung to performance in the past year, the consohdated

resblts show an increase in sales of 17% and in headline

earnings per share of 23%. As a result of this good performance,

Board is recornmending an increase in the dividend for the

fulllyear of 8.1% to 31.35p. This means the final dividend W|ll

?1.5p.

The re can be no doubt that Sriths operates in critical sectors
where our products make a valuable difference. The world
fices many serious challenges, not least the threats belng

1

matle to security, and we are proud that Smiths provides |,

mugh of the technology that helps make people safer. Other
eqyally compelling examples of the differences we make exust
across our markets. Smiths success in making this positive
contribution falls to cur employees and | would like to thank
them for their dedication, commitrment and loyalty during the

past year.

| The foundations of our Group are strong and our stralegic1

focls is clear. It is with confidence that | look forward to .
reporting further progress next year.

I%L_wv o@u,xs* |

Donald Brydon

Chairman i
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Chief Executive’s

statement

Sales

£3523m

Headline
pre-tax profit

+22%

£492m

Statutory
pre-tax profit

£132m

Keith Butler-Wheelhouse
Chief Executive

. levels of growth. 11t

For the second year running, Smith!s has achleved double

digit growth rates, with sales incréasing 17% and headline
operating profit up 25%. In each of the last two years operating
profit rose faster than sales. The headllne operating margin on
sates improved by a full percentage point to 14.8%.

It is important that this growth was achieved right across
Smiths. In 2006 each division grew sales by 10% or more, and,
taking the last two years together each grew sales by 20% or
more. Qur growth is equally dlwded between acquisitive and
organic growth, and it is gratifying that organic growth is
accelerating from 8% in 2005 to 9;’/0 in 2006.

Recognising continued deterlorat|on in the automotive
component market, particularly i |n the US, an impairment
review of the preference share investrnent in TI Automotive
has been undertaken. As a resultiSrnlths has decided to write
down the carrying value of the |nve5trnent in the Tl Automotive
preference shares from £325m to nil value in the accounts.
There is no cash impact from this deC|5|on

| am pleased that this year we have converted scme 81% of -
headline operat:ng profit into cash desp|te making significant

investment in the business. 1.

One vital aspect of my job is visiting Smiths facilities around
the world. What unifies all our 250 plus locations, whether

new or long established, is the quallty of the people whowark -

there. | would like to thank each and every Smiths person for
their dedication and ach|evements over the past year.

+

Driving for Full Potential
Last year | outlined Smiths six fundarnental strengths.
Our strengths help us shape the Company defining our
markets, creating opportunities and growmg from our
core businesses. They are the ba5|s of our "Full Potential
programme, introduced three years age to grow sales and
enhance profitability.

‘Full Potential’ is not an absiract concept at Smiths. People in
every part of our business are taklng action to achieve the best
possible long-term performance for shareholders, with targets
based on first-class executicn of odr plans against realistic
expectations for iheir markets. Here in the context of our six
strengths, | will provide a snapshot 'of some past and present
examples of actions we have taken to deliver continuing high

1. Operating in sectors of high growth: Smiths applies
technology in the key growth markets in which we compete.
Qur investment in creating a ports and borders business for
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Chief Executive’s statement continued
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Actions based on Smithls six strengths

i
The actions necessary to de

“towards its Full Potentlal ar

people thén vigorously pur_s

1. Operate in sectors of high,gro
Creating positions in sectors with abgv
growth; Seeking faster growth than t
which we compete.

2. Reach deep into global marke1

Scale and infrastructure to operate g
custormer support, sales and technol
increasingly located to achieve, growt

3. Develop technology to help cu
Investing in R&D to access the'techn
greater market shares. ' . 1

4. Deliver constant |mprovement

Continuous productivity i mprovemen

competitive positions. i
!

5. Improve the busmess mix. !

Evaluate what a business is worth to
the value of the future profit and conc
expected from successful Full Potenl

“to sell businesses where others can

than Smiths. Acquire busmesses tha

Smiths ownership. Concenlratmg |nvestment in product areas .

velop the business
e planned, and our
e those actions. .

h

ve average tlong-term .

he overall markets in
. i

73

obally; manufacturlng.
ngy development
h objectives,

stomers succeed
plogies needed to secure

sustains our

Smiths - essentially
equent cash-flows

ial actions - and seek
create more future value
t are worth more uinder

and markets expected to generate superior returns also

improves business mix. !

6. Do business the’ rlght way, '
The 'Smiths Code of Corpor‘dle Resp
Ethics sets out a clear frarinewo‘rk fo

pnsibility and Business
r all employees.

Metrics

1.Top and bottom-line growth

2.Cash generation |
Generation of above average free-
cash-flow contributes to additional
growth by enhancing relnveslment
opportunities.

Aim to generate at teast 75% of’
profit in cash.

| 3.Return on capital |

Pursue investment opportun|t|es
to generate after-tax returns ofl

1 at least 12%. i

Exact threshold depends on
degree of risk in the project. ‘
Aim to generate risk-adjusted |
returns comfortably exceeding |
cost of capital.

Acquisitions should generate .

1 after-tax returns of 12% by the .

3rd full year of ownership. '

4.Shareholder value !
A combination of above-average
free cash-flow plus business |

growth enables double-digit total

shareholder returns to be targeted

|

|
Smlths Detection is already fuellllng growth, as is our drive |
to expand our position as a Tier (1 supplier in aerospace, [
particularly in the civil market. Looklng forward, we are Lo
seeking to broaden our product offering in other high-growth l
markets such as petrochemicals and telecommunications. i l
|
|
[

2. Reaching deep into global markets As global leaders we!
apply technology across the world to serve our customers
bettér and to build brand loyalty The success of many of cur
busmesses 15 rooted in their matchmg the geographic footprint |
of their custorers. Smiths Medical continues to develop its -
global distribution network, both by acquiring distributors and

|
|
|
|

Cy

k

I
by
we
mfr

fac

1|ing

2stablishing new offices to develop the relationships
need around the world. Looking forward, new global
astructure creates new opportunities to build profitable
po itions in high-growth sectors worldwide. In Bangalore,
Ind 3, a new centre of excellence opened by John Crane
off rs better access and support for the significant Indian
an Asian markets, Similarly, our new Smiths Detection

ity in St Petersburg, Russia will serve the fast-growing

hanghai.

Russian security market. And to co-ordinate and support our -
increasing China activities, we have opened a corporate office
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3. Developing technology to help our customers succeed:
Our customers are continually seeking competitive advantage.
All our divisions have a long tradition of using technical
leadership to develop and apply the products and services
that our customers need to achieve this. Smiths Medicat

has helped customers meet increasing safety requirements:;
Smiths Aerospace is developing a core computing system to
improve aircraft efficiency and flexibility; and Smiths Detection
applies increasing levels of sophistication to help counter
threats to security. R&D is often an important measure of how
successful we have been in winning contracts, giving us an
oppertunity to imprave lang-term market share and returns.

4. Delivering constant improvement: World-class performance
requires constant improvement. A good example is our
relentless drive to improve manufacturing efficiency, which
requires constant attention to detail. We have changed the
scale and location of manufacturing to deliver the best value
while maintaining or enhancing quality. Over the last year with
sales growing by 17% and headcount increasing by only 4%,
productivity improved sharply - sales per employee increasing
by 6%. Expansicn of existing manufacturing capacity in both
China and Mexico is evidence of a continuing programme to
locate our manufacturing where we can deliver the best
possible quality and économics.

5. Improving our business mix: We routinely look at our
business mix to ensure we build and maintain definitive
positions in high-growth sectors worldwide. We do this
through acquisitions and arganic growth, and also the disposal
of businesses no longer appropriate for Smiths ownership.
Over the past five years we have acquired businesses valued

at £1,157m and disposed of businesses valued at £935m.

Smiths Medical is now 50% bigger than in 2004, with much

of this growth coming from the Medex acguisition. The past
year has seen a number of relatively small but important
bolt-on acquisitions. Additionally, we are investing internally

to develop existing capability in growth markets, for example in
the Smiths Aerospace components business. With production
capacity in bath China and Poland growing substantially, we
also invested US$44m in a new turbine engine components
facility in North Carolina, US, to create further opportunities
far this {ast-growing business.

6. Doing business the right way: Our customers rely on
Smiths people to be rigorous and ethlcal in everything we
do. Our "Code of Corporate Respons:blltty and Business
Ethics’ sets out a clear framework to help our people make
the right decisions whatever the mr‘cumstances To explain
more clearly what this means, thls year, for the first time,
we are progucing a Corporate responsmlhty report, available
on our websiie, www.smiths, com Environment, health and
safety performance is included in: thls report. After a year of
very significant progress in 2005, EHS has advanced more °
modestly this year. Gomg forward; we are re-energising our
efforts to ensure continuous mprm%ement across the board.

2006: a year of growth and transition

Applying the six elements of the Smlths Full Potential
programme helped ensure 2006 s was a year of growth. There
have also been some important transitions: we have made
changes to the executive team and are seeing a revolution in
Smiihs Medical. :

The diagram [below) shows important changes to the key
management of Smiths. Alan Thornson retired as Group

_ Finance Director in September, and | would like to thank

Smiths executive committe{.'e[
b

Keith Butler-\Al‘lheelhouse

|

i } [ John Langston
| Finance Director

David Lillycrop
Directar and General Counset |

‘{' Group Managing Directors

David Flowerday {l¥liohn Ferrie
Strategy 3 | Aerospace

Chris Fox ! Stephen Phipson
Communications Detection

Robin Taunt | - I Srini Seshadri
Corporate Development | | Medical

Arnold Wagner Paul Cox

Human Resources ¥ | Specialty Engineering
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him for the enjoyable, as well as| enduring, partnership we had

overthe past ten years. Alan has agreed {6 continue to assist
Srmths on special projects. '

John Langston took over from Alan as Group Finance Dlrector
whlle Paul Cox succeeded John as Group Managing Director,
Smiths Specialty Engineering. liohn's operational knowledge
[he also previously ran Smiths Detectlon] and financial |
acumen will be very beneficial to the team. Paul joined Smiths
in January 2005 as President, Smuths Interconnect from
Andrew Corporation in Chlcago Iinois, where he had led both

its Satellite Communications apd Antenna Products dIVIS!OnS
On 1 March 2006 we welcernmed|Srini Seshadri as Group

Managing Director of Smiths Med|cal Srini joined us from

GE Healthcare Technologies where he was Chief Marketing
Officer. Smiths Medical has undergone a major change in scate
over. the past two years. this, together with the change in
leadershlp is catalysing a transformatlon within this business
in three ways: bringing together manufacturing; snmplutymg

busmess processes; and focusmg our product brands. ,

| f
Movmg manufacturing {o fewer larger units has been under

way, for some time, but the pace of change has picked up in
the past year. This has led to some hard decisions, including
ceasing manufacturing at some major locations. Such
deC|S|ons are naver easy, but | know that these are very
necessary for the future pmspects of the business.

Across the business we are bnnglng together our internal
processes S|mpl|fy|ng and standard|5|ng how we do things.;
We are already seeing benefns from this and expect to see .
more in the next financial year|

Smiths Medical has created a small family of strong product
brands that command excetlent customer recognition and |
toyalty In sum we have created a business that leverages the
benefits of being Smiths Medlcal while maintaining the trusted
relahonshnps that our customers have with our product brands

The Smiths Story |
Smiths is a world leader in the ‘practlcal application of
advanced technologies. Throughout Smiths, we deliver
products and services that make the world safer, healthier |

and more productive. This is obvious when considering }
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4l

|
ths Detection’s equipment that delivers increased '
security in'a variety of arenas; Smiths Aerospace’s strong:
record in helping advance aviation safety; and Smiths |
Medical's specialist devices which help medical pract|t|oners
make people healthier and save lives. Smiths also makes a
contribution in improving productivity, not least in deluverlng
rgy efficiently, thanks to John Crane, or providing reliable
telecommunications, through Smiths Interconnect. Qur |
products are integral to the productivity of many aspects !
of gveryday life.

Ou future growth is underpinned by a number of key factors
Smths Aerospace is moving from a period of high investment
{0 one where the rewards of that investment will be reaped.
Smiths Detection offers a portfolio of technologies that 1
Iress a world of increasing insecurity. In Smiths Medical,
have discussed above, we have a business that is in shape
to Eeneflt from the relentless rise in global healthcare spend
ﬁ\nI in Smiths Specialty Engineering we are well p05|t|oned

to xploit strong markets. b

Th nks to our people, our technology and our access to !
cu tomers in some of the most exciting markets, Smithsi
bn gs technology to life. We are already working hard to

co municate this positive message, and that effort is being
redoubled through a new focus on our branding, which wilt
flo through all our communications channels. Smiths has
é great story and we are determined to ensure people hear
ab ut us,

R

Kelth Butler-Wheelhouse
Chief Exacutive
t
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Summary

performance

Headline* results

2005

2006
Sales Profits Sales Profits
Em Em £m £m
Aerospace 1,300 152.4 1.146 132.4
Detection 412 765 367 69.0
Medical 737 1375 563 87.7
Specialty Engineering:
- John Crane 518 89.4 463 625,
- Specialty - Other 554 84.0 Léb 64,1
Total sales 3.523 3.005
Headline* operating profit 519.8 4157
Interest (54.2] (23.2)
Pensions financing 276 113
Post-tax loss of associate (1.1
Headline* pre-tax profit _ 4921 4038
Headline* earnings per share [basic] 44.8p 52.8p

*Before exceptional items [including impairment of assetsl, amortisation of acquired
intangitle assets, profit or loss on disposal of businesses and financing gains or

losses from currency hedging. ‘

Statutory results
_ 2006 2005
Sales Profits Sales Prefits
Em £m Em fm
Aerospace 1,300 145.8 1,146 1199
Detection 412 81.2 367 59.0
Medical 737 108.5 563 578
Specialty Engineering: :
- John Crane 518 74.3 463 649
- Specialty - Other 556 758 4bb 70.4
Impairment of financial assets (325.0)
Total sales 3,523 3,005
Operating profit 160.6 3820
Interest [54.2) (3.2
Pensions financing 276 1.3
Share of post-tax loss of associate (1.1
Financing losses (0.5) (4.2]
Pre-tax profit 1324 365.9
Earnings per share [basic] 4.3p |

d8.3p'

A
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Market analysis by division

Sales
Specialty
Engineering
Aerospace
3%
Medic%\ .
21% Detection
2%
Headline profit
Specialty
Engineering ?;Qspace
30%
\lelection
Medical 15%

26%

Market analysis by origin

Sales
RaW us
1% 54%
J.
Eurcpe 21%
14%
Headline profit
RoW us
13% 62% .
J.
Eurocpe 9%

16%
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Smiths at a gﬁlance

Group Managing Director

Description

Employees

Principal operating regions

Contribution to
2006 Group sales

Key customers

Aerospace

Detection

Medical

Specialty Engineering

Dr John Ferrie CBE

Stephen Phipson -

Srini Seshadri i |

Paul Cox

Smiths Aerospace has two
business units: Smiths
Agrospace Systems and Smiths
Aerospace Components. The
first designs, manufaciures
and provides in-service support
for digital, electrical and
mechanical systems for military
and commercial aircraft; the
second supplies high-value
components te the principal
aircraft engine manufacturers.
Across the division, military
sales account for 54% and
commercial for 44%.

Smiths Detection is a prime
contractor and designs and
manufactures equipment to
detect and identify explosives,
weapons, contraband and
dangerous substances.

It has an unrivalled range of
technolegies, including trace
detection, x-ray, millimetre
wave, infra-red and biological
agent analysis.

Smiths Medical focuses on
improving medical outcomes,
Smiths helps its customers: |

+ deliver medication, for
example, by providing the
equipment to deliver
chemotherapy, pain relief

}
and insulin; %
I

provide vital care, for example, ;
by providing the equipment {
that manages airways and [
fluids during and after i
surgical procedures, as well
as monitoring vital signs: and |

keep people safe, through 4 |
safety devices for drawing
blood samples. giving
injections and delivering
intravenous drugs.

Within Specialty Engineering
John Crane provides
mechanical rotating seals and
associated equipment and
services used in process
industries. Interconnect
supplies components and
sub-systems for connecting,
protecting and cantrolling
critical electronic and radio
frequency systems. Flex-Tek
provides ducting and hosing for
a wide range of applications.,
mainly for heating and
ventilation and domestic
equipment. Marine Systems
supplies marine electranics
and charts. The last three are
disclosed under the heading
‘Specialty - Other” in the
segmental reporting in

the accounts.

10,900

2.000

7.600 . {

11,200

Manufacturing is concentrated
in the US and UK.

Manufacturing is concentrated
in North America, Germany,
France and the UK.

Manufacturing is concentrated
in the US, the UK, Mexice |
and ltaly.

John Crane and Marine
Systens are glebal businesses.
Interconnect manufactures

in the US, the UK, France,
Germany, ltaly, Costa Rica and
China. Flex-Tek manufactures
mainly in the US, but also

in the UK, France, Mzlaysia
and Mexica.

3%

Ny, 12%

nNZ% !

N, o

John Crane Specialty - -
14% Other 16%

Customers include major
airframe platform and engine
manufacturers worldwide, and,
for service and support, defence
departments and airlines.

Some 85% of sales are made
direct to governments around
the world including homeland
security autherities, customs
and immigration authorities,
emergency responders and
the military.

Smiths Medical's end
customers are hospitals and
other healthcare providers
worldwide. Most tersitories
are serviced through wholly
owned local sales and
distribution companies.

John Crane serves oil and gas
companies and refineries.
Intercannect sells to aircraft
manufacturers, defence and
wireless telecoms companies.
Flex-Tek serves mainly
domestic appliance
manufacturers and the US
construction industry. Marine
Systems serves the global
professional marine industry.

f—

Smiths
online

www.smiths.com/ofr

www.smiths.com/responsibility

Operating and
financial review

Corporate
responsibility

A comprehensive Operating and
financial review is available online
at www.smiths.comyofr within the
Investor Centre, This provides a
detailed commentary on Smiths

:Operating raview

Chief Executive's introduction

Financial review

Legal issues

'Risks and uncertainties
porporate responsibility

Smiths at a glance

:Managing corporate responsibiiity
and business ethics

Employees
Health and safety
Envirenment
Communities

{
?

strategy, Group and diisional

performance, legal issues, nsks and
uncertainties, and a summary of our
approach to corparate responsibility.

The Sriths Corporate responsibility
report is also available ontine
at www.smiths.com/responsibility.

+ Our first full Corporate responsibility

report this year builds on the
environment, health and safety reparts

. published in previous years and also

includes information on employees,
suppliers and communities.
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B(l)ard of directors ;

01 Donald Brydon CBE Chawmanf‘ |
Aged 61, British. Denald Brydon was appointed to the Board in |
April 2004, becoming Cha|rman on 21 Septermnber 2004. He
was previously Chief, Executlve of AXA Investment Managers
SA and prior to that had been Chairman and Chief Executlve of
. BZW Investment Managernentl He is non-executive Chairman |
. of the London Metal Exchange | Chairman of Taylor Nelson l
. Sofres plc, @ Member of the Board of AXA Investment l
Managers SA and a non- executlve director of ScottlshPower
pic. }He was formerly Chairman of Amersham plc. l

|

‘ |
Chalrman of the Nomination Cl)mrmttee |
02 Ke|th Butler-Wheelhouse, l Chief Executive l
‘Aged 60, British. Keith Butler- Wheelhouse was appointed to |
the Board in August 1994 and became Chief Executive in
November 1996. He was prewously President and Chief l
Executive Officer of Saab Automoblle in Siwveden and prior to l
that had been Chairman and Chief Executive of Delta Motori |
|

|

|

Corporatlon in South Africa. l

03 S|r Nigel Broomfield, KCMG Non-executive director*t
Aged 69, British. Sir Nigel Broornfleld was appointed to the
Board in December 2000 hawng been a non-executive dlrector|
of T Group plc since 1998, He is Chairman of Leonard Cheshlrel
and President of the German-British Chamber of Commerce |
and Industry. He transferred from the Army to the Foreign !
Sen.flce in 1968. His last post was as British Ambassadorto! !
the Federal Republic of Germany from 1993 to 1997. ||

|

|

04 Dawd Challen, CBE Non- elxlecutlve director*t

Aged 63, British. David Chal lenlwas appointed to the Board on
21 September 2004. He is Vice- Chairman of Citigroup European
Investment Bank and former Chalrman of J Henry Schroder &|
Co Ltd. He is a non-executive d|reclor of Anglo American plc. |

Heis also a Deputy Chairman pf the Takeover Panel 5
Cha|rman of the Audit Comrnl‘t‘tee l
[

05 John Ferrie, CBE Group Managtng Director, Aerospace -

Aged 59, British. John:Ferrie was appointed to the Board in*
Apnl 2000 and became Group ‘Managlng Director, Aerospace |
in August 2000. He previously worked at Rolls-Royce ple for.35
years. He completed an Engmeenng Doctorate in 1998 and Is a

Fellow of the Royal Academy of Engineering.

06 Slr Julian Horn-Smith Non-executive director*t l
Aged 57, British. Sir Julian Horn Smith was appointed to the
Board as a non-executive di rector in February 2000. He was
prewously Deputy Chief Executwe Officer of Vodafone Groip!
Pic. Chairman of the Supemsory Board of Mannesmann AG
and director of Verizon W|reless in the United States. He is |
Cha|rman of The Sage Group plc and a non-executive director
of Lloyds TSB Group ple. ‘ |

. Cha|rman of the Remuneratlon Committee.

"
v

l
!
!
i

| l |
|
Cemmittees
* Audit Committee l
1 Remuneration Committee |
* Mominaticn Committee ‘

|
|
|
|
|
|
l
|
N
|
|
|
|

l
!
i
|
l
!
l

i
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\|

07 Peter Jackson Non-executive director*4
Aged 59, British. Peter Jackson was appointed to the Board
as[a non-executive director in Decernber 2003 and as senior
independent director in September 2004. He was formerly
Chief Executive of Associated British Foods plc Heis |

[ﬁhalrrnan of Kingfisher ple. : |
|
Senior independent director. |

08 John Langston Finance Director from é September2006

09 David L|llycrop General Counsel

Aged 50, British. David Lillycrop was appeinted to the Board in
December 2000, having been an executive director of Tl Group
plg since June 1998. He joined Tl Group in 1989, becoming
Group Company Secretary in 1991 and, additionally, General
Counselin 1997. A barrister, he was previously Director of
llegal Affairs at Quaker Oats Ltd. Chairman of Tl Pen5|0n

Tr stee Ltd., 1997 to 2005.

1[] Sir Kevin Tebbit, KCB, CMG Non-executive director*® -
Aged 59, British. SirKevin Tebbit was appointed to the Board in
June 2004. He served widely in policy, management and |

fln nce posts in the Foreign & Commonwealth Office, NATO
an finally the Ministry of Defence, where he was Permanent
U der-Secretary of State from July 1998 to his retirement in

N vemnber 2005.
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Summary group directors’ report

The principal activities of the Company and its subsidiaries
are the development, manufacture, sale and support of:

* aerospace systems, including integrated electronic and
mechanical systems and precision components, for civil
“and military aircraft;

* advanced security equipment, using trace detection and
x-ray imaging, to detect and identify explosives, chemical
and biclogical agents, weapons and contraband;

» medical devices aligned to specific therapies, principally
airway, pain and temperature managernent, infusion, needlé
protection, critical care monitoring, and vascular access; and

» mechanical seals used in industries ranging from
petrechemical processing to aerospace; interconnect

~ products to connect and protect safety-critical electrical -
and electronic equipment; marine navigation; ducting
and hose assemblies,

' The main manufacturing operations are in the UK, the
Americas and Continental Europe.

Business review

The development of the Company and its businesses during
the year, the position at the year-end and future developments
are summarised on pages 1 to 1. The Company has
published an Operating and financial review, which is available
online, as described on page 10.

Results and dividends

The results for'the period to 5 August 2006 are set out in the
consolidated income statement on page 21. Sales for the
period amounted to £3,523m, against £3,005m in 2005.

The profit for the period after taxation amounted to £24m
{2005: £272m). [The 2006 financial statements comply with
International Financial Reporting Standards, as adopted in the
EU {IFRS): the comparisons with the 2005 financial statements
have been restated under IFRS )]

An interim dividend of 9.85p per ordinary share of 25p was
paid on 21 April 2006. The directors recommend for payment
on 24 Novernber 2006 a final cash dividend on each ordinary
share of 21.5p, making a total dividend of 31.35p for the period.

Changes during the period

Acquisitions

+ Cross Match Technologles Inc. [approx 43% shareholdmg
acquired on 1 August 2005 in exchange for transfer of
Smiths Heimann Biometrics GmbH)

« Farnam Custem Products, Inc. [assets acquired 1 August
2005 for £4m)

* Millitech, Inc. [shares acquired on 22 September 2005
for £19m]

» Livewave.Inc. [shares acquired an 28 Qctober 2005 for £10m)

* John Crane Tianjin [34% minority shareholding acquired on
30 December 2005 for €1.5m) i

» | orch Microwave LLC [5hares acqmred on 4 January 2006
for £15m|

= Smiths Detection Montreal Inc. [rnlnorlty shareholding
acquired on 23 February 2006 for f?m]

Disposals I
 EBTEC Corp. [shares sold 8 August 2005 for £2m)

¢ pvb Critical Care GmbH lsharesgséld on 22 September 2005
for £6m] -

* Beagle Aircraft Limited [shares sold on 5 May 2006 for £3m]-

Post balance sheet events : -

The Company has secured the commutatmn of certain
insurance policies that relate to the Uohn Crane, Inc. litigation,
details of which are contained in the Operating and financial
review [available online - see page 'IUI

Acquisition
e Comet Costruzioni Metalliche S.r.{: (shares acquired
8 August 2006 for £4m] ‘

Disposal
¢ John Crane Safematic Oy [bearmg lubncatlon business sold
on 15 August 2006 for £16m)  { |-

Charitable and political donations' |
Charitabte donations — £754, 000
Palitical donations - None

Directors
Lord Raobertson of Port Ellen re5|gned on 27 February 2006.
The directors at the end of the f|nanc1al year, with the
exception of Mr R W O'Leary, who <adly died on 14 August
2006 and Mr A’ M Thomson, who retlred on & September 2004,
are shown on page 11. Apart from! Slr Kevin Tebbit, who was
appointed as a non-executive d|rector on 14 June 2006, all -

of these directors served throughout the financial year.

Mr J Langston assumed the role of Finance Director on

6 September 2006. Sir Julian Horn- Sm|th will retire as a
non-executive director at the concluswn of the AGM on

21 November 2006. '

A summary of the executive directors’ service contracts and
the directors’ remuneration and mterests in share options and
awards are contained in the Summary directors’ remuneration
report on pages 16 to 20. Quallfymg third party indemnity
provisions have been put into force for the benefit of the
directors and remain in force at the date of this report.

\
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| <
t

| |
| a |
- L o ‘ ’; :
Dlr'ectors interests in the Company’s shares b A detailed staternent ¢n how the Company complies thh the
| ' ‘ ! S august e i8] (Combined Code is set out in the Annual Report and Accounts

— . | |2006” PricewaterhouseCoopers LLP have reviewed the t

!
t
1
}

'Sir Nigel Broomfield . ‘t 103 |103] Ic bmpany’s statements as to compliance with the Combined.
D H Brydon ‘ t 12000 12000 lepde to the extent required by the UKLA Listing Rules. The
¥ 0 Butler-Wheethouse | 429,620 294 540 ’results of their review are included in the Annual Report and
D J Chailen \ 2,000 2000| 'agcounts 2006,
J Ferrie | 124,898 92 030f It |
SirJulian Horn-Smith ‘ 6,682 6 ¢82| 80ing Cancern ‘

) J'Jackson ‘ 0 0 IT e Board's review of the accounts, budgets and forward
Jlbngston - \‘ 94,351 85 954 Iplans, together with the internal control system, lead the
D P Lillycrop - 80,254 77 75& Jdirectors to believe that the Company has ample resources to
R W O'Leary (deceased IA/DB/O(;] \ 0 0| :cantinue in operation for the foreseeable future. The accounts
Lotd Robertson of Port Ellen (resigned 27/02/06)  1,086* f 0 :? therefore prepared on a going concern basis. |
Sir Kevm Tebbit (appointed 14/06/06] - 0 Loor Payment of creditors l
A M Thomson lretired 06/09/06) | M 138,663 114386 IT e Company's policy is to pay promptly in accordance with

* indicates holding at date of resignation x ’ a reed terms. The average time to pay an invoice was 35 days

|nplcates holding at date of appointment

fo the parent company and 48 days for the group as a w"hole

These interests include benefumal interests of the directors
and their families in the Company s shares held in trusts

Corporate responsibility \
‘The Company has implemented across the Group policies on
and holdings through normnee companies. None of the i environmental, health and safety matters and operates a Code
,dfrectors has disclosed any non-beneficial interests in the ! lof Corporate Responsibility and Business Ethics. A Corporate

t
|
t
t
|
t
t
Companys shares. } IR sponsibility Report will be produced for the first time this
t
|
|

year and will be available on the Company's website,
.smiths.com.

Dr' Ferne exercised his 2001 Issue Sharesave option on
9 August 2006 and acquired 2, 775 shares at the exercise pnce |
of 608p per share; other than this, the Company has not been Annual General Meeting {AGM)
notified of any changes ta the holdmgs of the current directors, |T e 2006 AGM will be held at The Banqueting Suite, Lord's
their families and any connected persons between 6 August ‘ C icket Ground, Grace Gate, St John's Wood Road, London .
and 26 Septemnber 2006. | Co IN 8 8QN on Tuesday 21 Novernber 2006 at 12:00 noon.
|
t

Share Ownership | ‘t E Shareholders resolutions
Iti |s the Company’s policy that executlve directors should, over. 'Ar ordinary resolution will be proposed at the AGM to approve
t|rne acquire a sharehotdmg with a value equal to at least onet the Directors’ remuneration report.
and a half years’ gross salary‘ '

oy Shareholders will be asked to pass resolutions as speual
Interests in shares I ' |" business at the AGM:

As at 26 Septernber 2006 the Company had been notified, F | ‘
pursuant to the Cornpames Act 1985, of the following material|
or notifiable interests in its issUed share capital:

I
# {0 authorise the directors to allot new shares and to re‘new

o i the power granted to the directors under section 95 of the

|

| ‘ ‘ Percizntage I

oljssued | o tg guthorise the Company to make market purchases of the

| /! No. of shares shara‘capllalt f

! 4 _ —| | Company's shares; and
FMR Corp/Fidelity Investment Limited 62.8m 1%}, ) -
Franklin Resources, Inc: : 39 4m 89%| > to adopt new Artictes of Association (see paragraph below).
Legal & General Group ple ‘ 20.7m 3 5% fi:\r'ticles of Association
Barclays PLC | 17.0m 3 U% ‘A special resolution will be proposed at the AGM to replace
t percenlage of share capital in issue on 25 Seplermber 2006 ' the Com pany's Articles of Association. The current Ar‘ticLes

i t ore adopted in 2002, before the implementation of IFRS

Corporate Governance ! : . X < t
- The Company complies and has during the period complled i ggcounting: the directors propose that new Articles be |
|

W|th the July 2003 issue of the Comblned Code, except that] adopted to reflect the new reporting standards and to |
the Chawman is a member of the Remuneration Commlttee i camply with current best practice. The changes proposed

!
| I
i |
.
I

Companies Act 1985;

.—§ -

I
i
i
|
|

\
|
|
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in the new Articles are consistent with measures and limits
adopted by similar, listed companies. A summary of the
principal differences between the existing Articles and the
proposed new Articies is appended to the Notice of AGM.
Copies of the current Articles of Association and the proposed
new Artictes of Association are available for inspection at
the registered office of the Company and at the offices of
Allen & Overy LLP, One Bishops Square, Lendon E1 640
during normal business hours until the conclusion of the
AGM on 21 Novernber 2006 and, on the day of the meeting,
from 11:45 a.m. at the place of the Meeting.until the close
of the Meeting.

Disclosure of information to the auditor

As at the date of this summary financial statement, as far as
each director is aware, there is no relevant audit information
of which the Company’s auditor is unaware and each director
has taken such steps as he should have taken as a director in
order to make himself aware of any relevant audit information
and to establish that the Company’s auditor is aware of that
information.

Auditor’s Report

The report of the auditor on the accounts for the 53 week
period ended 5 August 2006 was unqualified and did not
contain a statement under either of sections 237(2] and 237(3)
of the Companies Act 1985,

Reports and Accounts 2006

The Annual Report and Accounts 2006 constitutes the
statutory Reports and Accounts for 2006 and is available in
electronic form on our website, www smiths.com. Printed
copies may be obtained, free of charge, by writing to the

Deputy Group Secretary, Smiths Group plc, 765 Finchley Road,

London NW11 8DS le-mail: secretaryldsmiths. com).
Shareholders who wish to receive the statutory Reports and
Accounts [free of charge) instead of Summary Financial -
Statements or vice versa in future years should write to
Lloyds TSB Registrars, The Causeway, Worthing, West Sussex
BN99 6DA, quoting Refe\rence 0282.

Electronic proxy voting

Shareholders fwho are not Crest members] may submit
electronic proxy appointments and vote [or consciously not
vote) on all resolutions to be proposed at this year's AGM
online by visiting the website www.sharevote.cc.uk. Crest
members, Crest personal members and Crest sponsored
members should consult the Crest Manual or their sponsor
or vating service provider for instructions on electronic proxy
appointment and voting. Paper proxy cards will be distributed
to all shareholders with the Notice of AGM as usual.

Important information
If you are in any doubt as to what action you should take, you
are recommended to consult your stockbroker bank manager,
solicitor, accountant or other |ndependent professional advisor
authorised under the Financial Ser\nces and Markets Act 2000.
If you have recently sold or transferred all your shares in
Smiths Group ple, please pass thlsladocument and the
accompanying Proxy Form to the purchaser or transferee, or
to the,agent through whom the sale or transfer was effected
for transmission to the purchaser or ‘transferee.

Recommendation

Your directors believe that all the proposals to be considered
at the AGM are in the best mterests of the Company and its
shareholders and recommend shareholders to vote in favour
of the resclutions. The directors lntend to vote in favour of the
resclutions in respect of their own shareholdmgs

By Order of the Board
David P Lillycrop
Director and Secretary

763 Finchley Road
London NW11 805 ,
29 September 2006 3
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Independent audltors statementto t
‘ || l \

We have examined the summary financial staterment of Smtth
Group plc.

Respectlve responsibilities of dlrectors and auditors !
The directors are responsibte f for preparing the summarised
annuat report (the Summary FlnanC|at Statement 2004) in E
accordance with applicable taw Qur responsibility is to report |
o you aur opinion an the consnstency of the summary f|nanC|at
statement within the summansed annual report [the Summary
‘Flnanclat Statement 2006 W|th ithe annual financiat statements‘
theldirectors report'and the directors remunération reportE
and its compliance with the relevant requirements of Section
251, of the Comnpanies Act 1985 and the regulations made l
thereunder. We also read the other information contained i |n
the]summansed annual report (the Surnmary Financial
Statement 2006) and consider; the implications for our report if
we become aware of any apparent misstatements or material
inconsistencies with the summary financial statement. '

This statement, including the opinion, has been prepared for
and only for the company's members as a bodyin accordance
W|th Section 251 of the Compames Act 1985 and for na other
purpose. We'do not, in giving th|5 opinion, accept or assume
respensibility for any other purpose or to any cther person |
to whom this staternent is shown orintowhose handsit =~
may come save where expressly agreed by our prior consent
in writing.
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he members of Smiths Grou
:

p plc

. !
Basis of opinion |

W conducted our work in accordance with Bulletin 1999/6

|T e auditors statement on the summary financial statement’

|s ued by the Auditing Practices Board for use inthe |
U ited Kingdom. |

0p|n|on I

In ur opinion the summary financial staterment is consistent
WI h the annual financial statements, the directors’ report and
th directors’ remuneration report of Smiths Group plc for the
ye r ended 5 August 2006 and complies with the apptlcabte
requirements of Section 251 of the Companies Act 1985 and
th regulations made thereunder.

Pr cewaterhouseCoopers LLP
C artered Accountants and Registered Auditors

tondon
12:9 September 2006

Notes
(] The maintenance and integrity of the Smiths Group ple web site is the responsibility
of the directors; the work carried out by the auditors does not involve consideration of
these matters and, accordingly, the auditors accept no responsibility far any changes
that may have occurred to the financial statements since they were initiatly preéented
on lhe web site.

(b
fina

|
|
|

L egislation in the United Kingdom governing the preparation and dissemination of
ncial statements may differ from legislation in other junisdictions.

| S
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Summary directors’ remuneration report

Rernuneration pollcy

The Remuneration Committee (the Committee] believes that
the individual contributions made by the executive directors are
fundamental to the successful performance of the Company.

The Committee has adopted a remuneration policy (which will
continue to apply during 2004/07) with the follawing objectives:

{a) performance-related remuneration should seek to align the
interests of executive directors with those of shareholders;

(b) a significant proportion of remuneration should be based on
operatipnal ard financial performance both in the short and
long term, as well as the individual contributions made by the
executive directors; and

" [c} the remuneration packages for executive directors should be
competitive in terms of market practice in order to attract and
retain executive directors of the highest calibre.

The following graph shows the Company's total shareholder return
(TSR] performance over the past five years. As required by the
Directors’ Remuneration Report Regulations 2002, the Company’s
TSR is compared with a broad equity market index. The index chosen
here is the FTSE 100 Index which provides an effective indication of
the TSR performance of other leading UK-listed companies.

Five year historical TSR performance — Smiths
— FTSE 100
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*Growth in the value of a hypothetical £100 holding over five years. FTSE 100 comparisen
hased on 30 trading day average values.

Elements of remuneration

Executive directors remuneration comprises: basic salary, benefits
in kind, annual bonus and pension benefits, In addition, executive
directors and senior executives participate in certain share-based
incentive schemes, currently comprising the Smiths Group Sharesave
Scheme, the Smiths Group Performance Share Plan (the
Performance Share Plan) and the Smiths Group Co-investment Plan
(the Co-Investment Plan]. The Performance Share Plan and the
Co-Investment Plan were both approved at the Annual General
Maeting in 2004. Executive directars continue to hold awards under
predecessor schemes, being the Smiths Industries 1995 Executive
Share Option Scherne [the 1995 Scheme] and the Smiths Industries
Senior Executive Deferred Share Scheme [the Deferred Share
Scherne). The annual borus element and executive share incentives
are linked to performance. The Committee regards participation in

[T, po

o e -

' . .
share-based incentive schermes &s a key element in the executive
directors’ remuneration packages.

The first grant of awards under the Performance Share Plan

to executive directors and senior executives [who consequently
no longer receive grants under the 1995 Scheme] took place in
Decemnber 2004, and a further grant was made in 2005. The first
participation by executive directors and senior executives in the
Co-Investment Plan, which reptaced the Deferred Share Scheme,
took place in October 2005.

Further information on the share plans is set out balow.

s'

Salary and benefits in kind
Salaries are reviewed annually for each executlve director; at the
August 2005 review all directors satarges increased by 3%. The
Committee takes into account individual performance and experience,
the size and nature of the role, the relafltive perfarmance of the
Company, pay pelicy within the Company and the salaries in
comparable industriai companies. Benefits include a fully expensed
company car [or an allowance in lieu,'health insurance and, where
appropriate, relocation and education expenses.

Bonuses i

Executive directors are eligible to parhupate in an annual bonus plan
based on a combination of carporate financial goals and individual
achisvemnents. The maximum level of bonus that may be awarded for
the financial year 2006/G7 is 100% (Chief Executive 120%) of salary.
The Cormnmittee intends to review this level annually to ensure that it
remains appropriately competitive.

¥

Executive directors and other senior egeéutives are eligible, if invited,
to participate in the Cc-Investrment Plan: Under this plan, participants
are able to invest up to the full amount of their annual bonus or, if
greater, 25% of salary (in both cases, on an after-tax basis] in shares
in the Company. If the participant remains in service for three years,
he will, subject tc the Company satisfying a performance condition,

be eligible to receive a one-for-one matching share award (based

on the pre-tax amount of salary or deferred bonus in question).

“ The applicable performance condition is that the Companys average

return on capital emptoyed over the performance period should
exceed the Company's weighted average cost of capital aver the
same period by an average margin of at least 1% per annum. The
Committea regards this condition as appropriate as it is a test of the
operating efficiency of the Company. There will be no retesting of this
performance condition. ?

Pensions a

The Company operates a number of dlfferent pensmn arrangernents
for executive directors, generally reflectmg the individual's pension
arrangements at the time he was appomted to the Board. In some
cases, the Company pays monthly Salary supplermnents, of a percemtage
of satary approved by the Committee at the time of appointment, to
enable the director to make his own pension prov':sion For other
directors, final salary schernes provides a pension of up to two-thirds
of final pensionable salary. The Company continues to apply an
earnings cap, on a basis similar to the pre-2004 Inland Revenue Umit,
to determine the proportion of overall pension payable by the

regulated pension scheme, with the balance of pension provided

1
i
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by the Company; these arrangements substantially represent a

continuation of pre-2004 practice and involve no additional cost for the

Company. In appropriate cases, the Company permits the waiver of

salary and pension.supplement entlttements where the arra ngement

does not involve additional cost for the Company. Where such waivers

are made, incentives and pen5|on<ent|tlements continue to be

calculated by reference to satarleé prior to these reductions. Details ot

the salary supplement payments, ‘waiver and other pension provisions'

are set aut in the tables on this and the next page.

+

Directors  annuat bonus paymenté:and any gains under share option -

scheémes are not pensionable.

‘

Share options and performance shares
The Company operates a number of share incentive schemes far -
executive directors and other emplpyees

The 1995 Scheme was approved at the Annual Generat Meeting in
1995 and amended in 2001. For executwe directors and other senior
executives the 1995 Scheme was replaced by the Performance
Share Plan. The 1995 Scheme continues to cover approximately
450 executives whose awards are approved by the Committee.

The operation of the 1995 Schemé is summarised on page 20.

Under the Performance Share Plan, the masirnum value of share
awards made annually to executlve directors and other senior
executives to date is 150% of base salary and the Committee intends |
that this should remain as the maximum value of awards. However,
the Committee has power in exceptional circumstances [such as the
recruitment of an executive dlrectorl to make share awards up to a

maximum value of 300% of base salary Awards will be released after

three years to the extent a performance condition is met. One-third
of the award is subject to a TSR target relative to other FTSE 100
companies (excluding financial companies and investment trusts). ’
For futd vesting, the Company’s TSR must be at or above the 7ath |
percentile over the three-year performance period. 25% of the award
will vest if the Company’s TSR is at median. Awards will vestona |
straight-line pro rata basis between median and 75th percentile. The
remaining two-thirds of the award will be subject to an earnings per
share (EPS) growth target [measured before exceptional items]. For
the three-year cycle commencing in 2005/04, full vesting will accur:if
the compound annual growth in EPSis eguivalent to 12% per annum.

I
Rernuneratmn
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[

25% vesting will occur if the compound annual growth in EPS is
eqtluvalent to 5% per annum, with vesting on a straight-line ba5|s
between 5% and 12%.

The Committee cansiders the use of two measures, in these
praportions, to be appropriate. The TSR performance measure

is dependent on the Company's relative long-term share price !
performance, and therefore brings a market perspective to the |
Performance Share Plan. This is balanced by a key internal measure,
EP: growth, which is critical to our long-term success and ties in

: \?ntw the Group’'s strategic goals.

The Committee determined the thieshold and maximum vesting
levels operated to date after considering the Company’s historic
perfarmance and future plans, and on the basis of external advice.
Haying recently reviewed these and other factors the Committee
continuas to consider that the achievemant of compound annuat
EP 5 growth of 12% per annum is a suitably demanding target for
faximum vesting in the light of the Group’s diverse business. While
v:estlng levels will be kept under periodic review by the Committee,
it-currently intends to make no change to the operation of the
Performance Share Plan. There will be no retesting of the TSR
and EPS performance measures.

!
Tng Smiths Group Sharesave Scheme, which is open to all UK
employees with 12 months’ service, is subject to UK legislation as

to the amount that can be saved. Participants save a fixed sum per
moth for three or five years and may use the sum generated by their
sav|ngs contracts to exarcise the options which are usually granted at
a20% discount to the rarket price. :

Iri the period ended 5 August 2006, executive directors exercised
share options and at 5 August 2006 held unexercised options and
share awards as described in the table on page 20.
With the exception of an exercise of a Sharesave option by Or Ferrie
on ¥ August 2006, and the lapse, on ¢ September 2006, of the Tl

e5<e cutive scheme option granted to Mr Lillycrop on 9 Septernber
1396, there were no changes in the aptions and awards held by -
directors between & August and 29 September 2006. The Register of
Dirgctors’ Interests (which is open to inspection] contains full details
of directors’ shareholdings, options to acquire shares in the Company
and share awards.

o A ?

The total remuneration of dJrectors excluding the value of shares to whlch cartain directors may become entitled under the Deferred Share
Scheme, Performance Share Plan'and Co-Investment Plan and also definéd benefit pension arrangernents, was as follows: .

J Vo 2004 2005

. . . 1 £000 o £000
Fees, salaries and benefits O o 3207 3732
Perférmance-related bonuses , oo i 2,047 /3,189
Gamlfmm exercise of share opt:ons " 1,488 1,005
Incremental gain from deferred 5'na|re schierne exercises 1 v 153 - 13
Vesting of contingent share payments* | { | - 1841
Payments in lieu of pension contribution , o 561 o 627
' ! tl ) . 7456 10497

*Two d\rectnrs Mr J Langston and Mr D P, Ltt'-ycmp had respective contingent interests i m ‘.25 P00 and 100,000 Smiths shares arising from contractual arrzngements entered
into followmg the merger ot Tl Gmup ptc w1th the Caompany. These interests vested on 27 September 2004

b

\
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The emoluments of the directors are set out below: .
Payments in

liel of pension

Fees/salary Benefits Benus cantribution Total ernaluments
2006 2005 2006 006 | 2008 2006 2005
£000 000 £000 £000 .. tooo £ooo EQGO

Chairman ;
D H Brydon 260 218 20 - - 280 221

Chief Executive ' :
K O Butler-Wheelhouse 811 787 b4 804 405 2,084 2349

Executive directors .
J Ferrie 392 380 65 230 | 156 843 879
Jiangston 358 348 39 341 - 738 841
D P Lillycrop 42 0 332 75 320 - 737 799

Non-executive directors .

Sir Nigel Broomfigld a8 - 40 - - - 48 40
0 J Challen [appointed 21/09/04) 57 43 - . - - 57 43
Sir Julian Horn-Smith : 52 45 - - - 52 45
P J Jackson 63 33 - - - 63 - 53
Sir Kevin Tebhit [appointed 14/06/06) 6 - - - - é -

Former directars :
K Orrell-Jones fretired 21/09/04] i - 34 - -, - - 45
Sir Colin Chandler (retired 16/11/04] - 24 - - i - - 24
L H N Kinet [retired 06/07/05)* - 32 - - - - 764
E Lindh [retired 20/01/05}* - 165 - - - - 415
R W O'Leary [deceased 14/08/06] . 48 40 - - - 48 40
Lord Robertson of Port Ellen (resigned 27/02/04] 32 40 - - - 32 - 40
AM Thomson [retired 06/09/06] 436 423 39 352 ) - 827 950
2,905 3,296 302 2,047 ;561 5,815 7,948

*Mr Kinet, a former director. received £531,312 in cash and benefits fincluding education expenses] in respect of his continued employrﬁent betweerr 1 August 2005 and 5 July
2006. Mr Lindh, a former director, received £335,750 pursuant 10 a consullancy agreement operating between 1 August 2005 and 8 March 2006.

1. Shares which may be awarded under the Deferred Share Scheme, Performance Share Plan and Co-Investment Plan are as set out in the
directors’ share options table on page 20.

2. The Remuneration Committee has approved arrangements under which Mr Butler-Wheelhouse and Mr Thomson have waived entittements
to certain of their emoluments in return for unfunded unapproved pension benefits of equivalent value granted by the Company. The arrangements
for Mr Butler-Wheelhouse were described in last year's report. Those for Mr Thomson [which are separate from the arrangements described
in note 3] were approved with effect from Dacember 2005. In accordance with relevant legislation, the value of these unfunded unapproved
pension benefits was converted into funded benefits under the Smiths Industries Pension Scheme (SIPS] in April 2006. The unfunded benefits
notionally accnred a bond-like return prior to the conversion in April 2006. In connection with these arrangements Mr Butler-Wheelhouse
waived £237 884 (in addition to £32.473 waived in connection with earlier arrangements} and Mr Thomson waived £120,000 during the period

1 August 2005 to 31 March 2006. From April 2006 Mr Butler-Wheelhouse and Mr Themson continued to waive their entitlernents to certain

of their emoluments in return for the Company making equivalent amounts of contributions to SIPS; Mr 8utler~Wheelh0use waived £71,664
and Mr Thomson £56.461. The amounts waived would ctherwise have been paid to Mr Butler-Wheelhouse as payments in lieu of pension
contributions and to Mr Thomson as salary. For reasons of clarity, all amounts referred to are included within the table above.

3. From October 2005 UK elmployees ceased making personal contributions to the relevant pension schemes. Their salaries were reduced by
the amount of their previous pension contributions and the Company commenced paying the same amaunt directly to the pension schemes.
Accordingly, the salaries of Messrs Thomson, Langston and Lillycrop were reduced by £26,969, £6,675 and £6,675 respectively. For reasons
of clarity, the salaries shown in the table above for these directors are the amounts they would have been paid |f they had not given up these
salary entitlements.

i
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Directors’ pension entitlements -
Accrued annual pension under df?ﬂned benefit schermes .
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: Additienal Transter Transter  The amount of

' ' Directors’ pension earned value of value of |A - Bl less
! Accrued 1 cpntributions during the accrued accrued  contributions ' Accrued
' entitlement during  year lexcluding benefits benefits made by entitlement
. Age ©at3uly - theyear  anyincrease at 5 August at 31 July the director at 5 August
at 5 August 2005 Inate 2] fer inflation] 2006 (Al 2005 (B in 2008 2606
2006 £000 £000 £000 £000 £000 E00D ' £0co

: ot .

J Langston 56 159 - 1 13 3.020 2,618 a1 . 178
D PLillycrop 50 129 | 1 9 1,849 1,625 222+ 4]
AM Thomson {retired 06/09/06] 5% 205 5 23 4,654 3,932 77 233

1. An executive director's normal rehrement age is 60. An early retlrement pe
age 50 and may be subject to a reducnon on account of earty payment. { On d
for for death-in-service his prospective pensicn at age 60] is payable. Al[ pen
guaranteed to increase at the lesser of [} in the case of Mr Thamson, 5% pe
Lillycrop, 7% per annum compound and [ii] the annual increase in the: Retarl
of granting additional dlscretlonary increases on pensions in excess of the G

2. The amounts in this cclumn show personal contributions made in August
UK employees participating in the relevant pension schemes, these dIFECtOF‘
reduced by an amount equal to thew previous pension contributions and the
pension schemes. Accordingly, the salaries of Messrs Thomson, Langsitorlw a
respectively. The benefits pm\nded under the relevant pension schemes'were
on page 18, additional pension benefits were provided to Mr Thomson’ follow

3. Transfer values of the accrued beneﬁts have been calculated in accordanc
the pension scheme would pay to another pension provider if the meﬂ"lber e
values do not represent sums payable or due to the individual dlrelctOQS ar}d
Service contracts ‘ 1
The,Company’'s policy is that executive directors are employed on terms whic
the payment of predetermined damages in the event of termination of emple

Chairman and non-executive dlrectors
Non-executive directors (which term excludes the Chairman) were paid fees
Their remuneration is determmed by the Board in accordance with the Artlc
per annurn. The Chairman and the non-executive directors are not eUgl‘ble f
contributions are made an their behalf The Chairman and the non-executive
do not have contracts of service or contracts for services. f
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2nsion, based on actual service completed, may be paid after
path, a spouse’s pensicn of two-thirds of the director's pension
sions in excess of the Guaranteed Minimum Pension (GMP} are
rannum ccmpound and, in the case of Messrs Langston and
Prices Index. There has, however, been a long-standing practice
MP to bring them into line with price inflation.

and September 2005. From October 2005, in common with cther
5 ceased making personal contributions. Their salaries were
Company commenced paying the same amount directly to the
nd Lillycrop were reduced by £26,969, £6,675 and £6,675

> not affected by this change, Separately, as described in note 2
ng his waiver of a further £176,461 of salary.

& with actuarial guidance [GN11], and represent the amount that
ects to transfer all of his benefits out of the scheme. The transfer

herefore cannot be added meaningfully to annual remuneration,
. i

th include a one-year rolling period of notice and provision far
yment in certain circumstances.

totalling £306,G00 in the period 1 August 2005 to 5 August 2008,

es of Association.-Ouring the year, the basic fee was £47,500

r bonuses or participation in share schemes and no pensior
directors serve the Company under letiers of appeintment and
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Directors’ share options and share awards i .

Options Cptigns
and and
awards ~  awards
held on held on
5 August 31 Juy Weighted H

2008 2005 average Options exercised 2005/06 .+ Dptions and awards granted 2005/2006
Market Market
price price
Exercise Oate Exercise atdate atdateof ® Date Exercise Expiry
Director Scheme Number Number price exercised  Number price of grant exerciset , ofgrant Number  price date

& 0 Butler-Wheelhouse  95ESOS 425592 1017084 70180p  D&/05/06 67398 82300p 823.00p 100000p |
~08/05/06 83540 93400p 934.60p 1.00000p : *
+DB/05/06 122,718 765.00p 765.00p 1.000.00p
+DB/05/06 16806 85850p 858.50p 1.000.00p *
+08/05/06 3230 807.00p 807.00p 1,000.00p
+08/05/06 47,800 790.00p 790.80p 1,000.00p :

SAYE 2964 2966  55400p , ;
0SS 104383 133890  0.10p  0B/05/06 29507  0.10p 720.50p 1.000.00p
PSP 280941 151119 wa 07/10/05 129.822  n/a 20/10/08
CIP 125,937 0 wa 25/10/05 125937  n/a 25/10/08
J Ferrie 95ESOS 296906 426923 700.16p  0&/01/06 55426 76500p 765.00p 1,023.00p
+08/05/06 31895 807.00p 807.00p 1,000.00p :
: +08/0506 42700 790.00p 790.00p 1.000.00p | .
SAYE 2775 2775  408.00p o
DSS 45880 56353  0.10p  25/10/05 10473  0.10p 72050p 901.23p
PSP 135492 72989 n/a 07/10/05 62703 n/a 20/10/08
cIP N571 0 n/a 51005 31571 n/a 25/10/08
J Langstan 95ESO5 276423 319123 70173p  0B/05/06 42700 790.00p 790.00p 1.00000p ° -
SAYE 1795 1795 525.00p D
DSS 36013 45160  010p  25/10/05 9047 0.10p 72050p 901.23p |

TOOESOS 47711 104030 1,123.60p 09/01/06 4918 849.79p 849.79p 1,011.50p
+09/00/06 51400 94331p 94331p1,01150p .

TI99 ESOS 0 41,485 nfa 09/01/06 61485 907.23p 907.23p 1,011.50p
PSP 124225 66821 nfa 07/10/05 57404 nfa 20/10/08
CiP 51,680 0 nfa 2510/05 51,680 nfa 25/10/08
D P Lillycrop 95ESOS 264941 307441 7020p 08/05/06 42,700 790.00p 790.00p 1,000.00p P
SAYE 2724 2724 60541p ’
DSS 35,969 44,845 0.10p 25/10/05 8876 010p 72050p 901.23p -
TEQOESOS 105507 125919 1,05432p . i2/01/06 17953 B849.79p 849.79p 1,009.50p °
TH99 ESOS 0 81,7 nfa 12/0i/06 61,731 907.23p 907.23p 1,009.50p
PSP 118492 43737 n/a 07/10/05 54755 nfa 20/10/08
CIP 45362 0 n/a 25/10/05 45362 n/a 25/10/08
A M Thomson 95 ESOS 468290 511848  736.i6p 14612/05 20569 63200p 632.00p 1,008.50p |
+08/05/06 22,989 823.00p 823.00p 1,00000p -
SAYE 0 2775 nfa 01/08/06 2775 408.00p 82250p 894.00p -
Dss 38480 49,132 0.10p 25/10/05 10,652 010p 72050p 901.23p °
pPsp 150,981 81,213 nfa 07/10/05 69,768 nfa 20/10/08
CiP 55414 0 n/a 25110/05 55414 nfa 25/10/08
Key ‘
95 ESOS The Smiths Industries 1995 Executive Share Option Scheme i
PSP The Smiths Group Performance Share Plan .
CIP The Smiths Group Co-Investment Plan i
SAYE The Smiths Group Sharesave Scheme ;
DSS The Smiths Industries Senior Executive Deferred Share Scheme :

TIF0 ESOS  The T) Group (1990 Executive Share Gption Scherne
TI99 ESOS  The Tt Group 1999 Executive Share Option Scheme

t Mid-market closing quotation from the Landon Stock Exchange Daily Dfficiat List or actual sale price, if applicable. ;

The mid-market closing prices of a Smiths share on the dates of awards made under the PSP and CIP in the 2005/06 financial year were 937p IPSP award en 07/1[)/05] and
886.5p {CIP award on 25/16/05},
Options granted under the 95 ESOS up to 2001 are subject to performance tesling based on total shareholder return of the Company versus the total return of the General

Industrials Sector of the FTSE Alt Shares Index. Options granted from 2002 are subject to a performance test based on growth in the Company's earnings per share exceeding
the UK RPI index plus a fixed percentage. There are no further performance criteria for the SAYE, DSS, TI 90 ESOS or T199 ES0S.
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Summary consolidated income statement
. I |
: 1 Peridended  Year ended
1 | 5 August 2004 31July 2005
' ; | £m £m
Revenue N . i 35229 30054
Cost of sales ; ' | 2111.2) 18147
Gross profit o U ; 14117 1,190.7
Sales and distribution costs b {354.7) (2833
Administrative expenses ] | I ' :
- normal activities cp I587.8)  .(634.1]
~ impairment of financial asset ; (325.0) !
Profit on disposal of busmesses l o, 16.4 . 87
Operatlng profit : I 160.6 3820
Interest receivable L : 4.2 v 150
Interest payable : i (88.41 | (382 :
Other financing losses . (0.5) (4.2]
Other finance income - retirement benefits J 276 1.3
Finance costs : | I 127.1) . (167]
Share of post-tax losses of assomated companies , ' 11
Profit before taxation { , . I | 1324 13659
Comiprising ' l | ;
- headline profit befare taxation 1 { 4921 . 4038
- exceptional operating items : (1451 . (28.0]|!
- amortisation of acquired |ntang|ble assets S ‘ 16.9) (57|
- financing losses | ' ; (3.3) (4.2]
- impairment of financial asset 1 {32500
| i 1324 3659
Taxatlon : o nos.2l , (94.1]
Profit for the period attributable to eqmty shareholders of the Parent Combany 24.2 ‘278
Earnmgs per share " il ll
Basic P | I 4.3p 483p
Diluted ' : N 42p  482p
. | f
] - ' . Iy = !
Consolidated statement of recognised income and expense
’ 1 .
I Period ended Ysarended
. . 5August 2006  311uly 2005
: 4l e o
Exchange {loss)/gain . oo Ir (113.1) 50.2
Taxation recognised on exchange losses 1 I
- current ) |4 5.9
- deferred : < | (7.4 |
Actuarial gains/{losses! on retirement benefit schemes | 94.5 (23.4)
Taxatlon recognised on actuarial gams,v’[losses] deferred il (2400 ' 118
Fair value gains/(losses): ]! ]
- on cash-flow hedges ‘1 ! . 12.7
- on net investment hedges i} S : 171
Net [cost)/income recognised d[rectly in equity "y 2020 445
Profit for the period v I 24.2 AR
Tota! recegnised income and expeinse for the period attributable toleqUit'y s;he reholders of Smiths Group plc 4.0 3163
Effeét of change in accounting policy (1AS 32 and 1AS 39) o l ' 29 ‘

As permitted by IFRS 1 First Time Adoption of international Reportmglsmnd
Disclosure and Presentation” and 1IA5 39 Financial Instruments: Recogqltlon
restatement of comparative |nformatlon This increased shareholders eqmlly

i

t i.

.

ards’, the Group has adopted 1AS 32 Financial Instruments: .
and Measurement, with effect from 1 August 2005 with no
by £2.9m at 1 August 2005,
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Summary balance sheet
006 2005

; £m £m
Non-current assets ;
Intangible assets ! 1.530.5 1,481.7
Property, plant and equipment . , 497.8 502.8
Investment accounted for using the equity method : 14.0
Financial assets - other investments . ’ : 0.8 3285
Retirement benefit assets L 183.7 134.6
Deferred tax assets . 92.3 117.8
Trade and other receivables ) i 16.8 247
Financial derivatives o 6.2

23422 2,590.1

Current assets : :

Inventories : 558.4 564.2
Trade and ather receivables , : 7244 7205
Cash and cash equivalents : 120.6 60.9
Financial derivatives ' 251

Total assets s 3TN.7 39357

Non-current liabilities
Financial liabilities:

- borrowings P 862.3)  {937.7)

- financial derivatives : (4.4)

Provisions for liabilities and charges : (26.5) (26.4)

Retirement benefit obtigations : - 1235.8) [371.2)

Deferred tax liabilities ) 497 f19.9)

Trade and other payables e 148 1332
_ (1,2935) (1488.4)

Current liabilities ;

Financial liabilities: D .

- borrowings . ; (185.0) {54.00

- financial derivatives ' : (4.9

Provisions for liabilities and charges - ‘ (81.8) (64.1)

Trade and other payables ) (699.5) [684.6)

Current tax payabte : 14611 [160.8)

Total liabilities ' 2,408.8] [(2,451.9]

Net assets * 13629 14838

Shareholders’ equity

Share capital o 141.8 140.%
Share premium account i 2241 197.5
Revaluation reserve : o 1.7 1.7
Merger reserve ' . 2348 2348
Retained earnings ' 734.0 908.9
Hedge reserve ' 265

Total shareholders’ equity 1,362.9 1.483.8

The summary financial statement was approved by the Board of Directors on 29 September 2006 and signed on its behalf by:

G@SMMMW Jobn L@

Keith Butler-Wheelhouse John Langston
Chief Executive anance Director
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ummary cash-flow statement | |
. |
|
: Period ended Year ended
‘ II 5 August z%na 31 July 2005
v m ' £m
Net cash inflow from operating activities i 3891 3193
Cash-flows from investing activitiés ! ‘
Expenditure on capitalised devetop‘inent i} (102.00 ' (67.4)
Expenditure on other intangible assets * { (25.1) N&3] |
Purchases of property, plant and equipment 1 111.2) 7 (99.9]
Dizposals of property. plant and eqmpment : | 12.2 - 9.3
Acquisiticn of businesses ! (54.2) .[41000 i
Disposals of businesses . | 83 05 l
Net jcash—flow used in investing acj:tivities | I (27201 [581.8]
o [
Cash-flows from financing activities i l -
Proceeds from issue of ordinary share capital : i 27.3 146
Dividends paid to equity shareholdérs | | ~ [167.00  [1545] |
ncrease in new borrowings i 735 2817
Reductlon and repayment of borrowmgs | (115.9] (249.3) I
Net cash-flow used in financing activities ! (182.1) (101.5) i
' [ 1
‘ ¥ | ‘
Net decrease in cash and cash equivalents | | 165.0) (364.0) |
Cash and cash equivalents at 1 August RN 1.9 4210
Exchange differences N oy 2.0 AR
Cash and cash equivalents at end jof period ! ; (51.1] 11.9 l
Cash and cash equivalents at end Jcl:_f period comprise: df
~ cash at bank and in hand 1 1023 51.1
- short-term deposits ; 1 183 . 98 |
- bank overdrafts oy 1771 (490 |
| N (519) | 119
I
|
|
|
[
I
[
|
!
I
|
i
i
|
|
|
[
!
!
I
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Financial calendar

2006 -

September
27 Preliminary announcement of results for 2005/2006

November . ‘

01 Ordinary shares final dividend ex-dividend date
03 Ordinary shares final dividend record date

21 Annual General Meeting

24 Ordinary shares final dividend payment date

2007

March

21* 2006/2007 interim results announced

28* Ordinary shares interim dividend ex-dividend date
30* Ordinary shares interim dividend record date

April
27* Ordinary shares interim dividend payment date

July
31 Smiths Group financial year end

September :
26* Preliminary announcement of results for 2006/2007

October
24* Ordinary shares final dividend ex-dividend date
26* Ordinary shares final dividend record date

November
20* Annual General Meeting
23* Ordinary shares final dividend payment date

*Provisional date

The market value of an ordinary share of the Company on

31 March 1982 for the purposes of capital gains tax was 91.25p
(taking into account the sub-division of 50p shares inte 25p shares
on 14 January 1985).

This Summary Financial Statement does not contain sufficient
information to allow for as full an understanding of the results

of the Group and the state of affairs of the Company or the Group
as is provided in the full statutory Report and Accounts for 2006,
which may be obtained, free of charge, by writing to the Deputy
Group Secretary, Smiths Group plc, 765 Finchley Road, Londan
NW11 8DS [e-mail: secretaryld@smiths.com) or can be downloaded
from the Company’s website - www.smiths.com

The 2006 Annual General Meeting will be held at The Bangueting
Suite, Lord’s Cricket Ground, Grace Gate, St John's Wood Road,
London NW8 8QN on Tuesday 21 November 2006 at 12.00 noon.

Registered Office

Smiths Group plc

765 Finchley Road

London NW11 805

Incorporated in England No 137013

T +44 (0)20 8458 3232
F +44 [0)20 8458 4380
E plc@smiths.com
www.smiths.com

Registrar

Lloyds TSB Registrars
The Causeway
Worthing

West Sussex BN9? 6DA

T 0870 400 3970 {United Kingdoml
T +44 (011903 502541

www lloydstsb-registrars.co.uk
www.shareview.co.uk

Auditor
PricewaterhouseCoopers LLP
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